


March 1 for appointments ending in May, June, July or August. 
 
2. Six months prior to the end of the academic or fiscal year after the completion by 

a faculty member of one, but not more than two, years of service within the 
university system, but not later than December 15 for appointments ending in 
May, June, July or August. 

 
3. Twelve months prior to the end of the academic or fiscal year after two or more 

years of uninterrupted service within the university system. 
 
4. Should the program be reactivated within two years, a tenured faculty member 

shall be invited to return to the program faculty. The faculty member must notify 
the university of the decision to decline or accept within 30 days of receipt of this 
invitation.  

 
5. Notwithstanding the foregoing, faculty on term contracts, including regular term 

faculty and adjuncts, may be terminated pursuant to the terms of their 
appointment letter or this provision, but in no event will any required notice 
exceed the duration of the project, grant, contract or specific end date in the 
appointment letter.  

 
G. Reduction in program. When a decision is made to reduce a program following program 

review under R10.06.010 a good faith effort must be made to retain tenured faculty in 
preference to non-tenured faculty, or to place tenured faculty in another program where 
appropriate. The chancellor or chancellor's designee will notify each faculty member of 
the decision to terminate employment in writing not less than: 

 
1. Three months prior to the end of the academic or fiscal year of a faculty member's 

first year of uninterrupted service within the university system, but not later than 
March 1 for appointments ending in May, June, July or August. 

 
2. Six months prior to the end of the academic or fiscal year after the completion by 

a faculty member of one, but not more than two, years of service within the 
university system, but not later than December 15 for appointments ending in 
May, June, July or August. 

 
3. Twelve months prior to the end of the academic or fiscal year after two or more 

years of uninterrupted service within the university system. 
 
4. Should the program be expanded within two years, tenured faculty members shall 

be invited to return to the program faculty.  The faculty member must notify the 
university of the decision to decline or accept within 30 days of receipt of this 
invitation. 

 
5. Notwithstanding the foregoing, faculty on term contracts, including regular term 

faculty and adjuncts, may be terminated pursuant to the terms of their 



appointment letter or this provision, but in no event will any required notice 
exceed the duration of the project, grant, contract or specific end date in the 
appointment letter.  

 
H. Financial exigency



the end of the academic or fiscal year of final service. 
 
D. Retirement. Retirement eligibility is determined by the Teachers Retirement System, the 

Public Employees Retirement System of the State of Alaska, or the University of Alaska 
Optional Retirement Plan. Faculty planning to retire shall notify their supervisor as soon 
as possible prior to the anticipated retirement date. 

 
E. Resignation. A faculty member intending to resign from employment with the university 

system shall file with the appointing authority a written resignation stating the effective 
date.  A faculty member is expected to provide notice adequate to allow for his or her 
orderly replacement.   

 
F. Discontinuance of program. When a decision is made to discontinue a program following 

program review as specified in R10.06.010, a good faith effort must be made to place 
tenured faculty in another program where appropriate. The chancellor or the chancellor's 
designee will notify each faculty member of the decision to terminate employment in 
writing not less than: 

 
1. Three months prior to the end of the academic o



 
1. Three months prior to the end of the academic or fiscal year of a faculty member's 

first year of uninterrupted service within the university system, but not later than 
March 1 for appointments ending in May, June, July or August. 

 
2. Six months prior to the end of the academic or fiscal year after the completion by 

a faculty member of one, but not more than two, years of service within the 
university system, but not later than December 15 for appointments ending in 
May, June, July or August. 

 
3. Twelve months prior to the end of the academic or fiscal year after two or more 

years of uninterrupted service within the university system. 
 
4. Should the program be expanded within two years, tenured faculty members shall 

be invited to return to the program faculty.  The faculty member must notify the 
university of the decision to decline or accept within 30 days of receipt of this 
invitation. 

 
5. 
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